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ADHA ADHAV ORPORATION IMITED

OF CONDUCT FOR BOARD OF DIRECTORS
PERSONNEL

of

Ai.J D SENIOR MANAGEM ENT

RADHA MADHAV CORPORITTION LIMTED

TNTROpUCTTOtU

The matters covered in this Code arr: oI ihi: Ltlrnosl irnltortanr:r: [o the Company, its
Shareholders and Slakeholders and.rre os:,i:ntiiri so Llrai it carr conducl business in
accordance wittt lcgal and clhical valucs tr; wl-ric-h thc Comp;rny i:; slronqly comrnittcd. A code
of conduct for the Board o1'Dircctors of i.hc Corrrpcirv and its .li:riior l"lanagcment enables the
Company to publiciy statr: tc its external Stakcholci:r-:; (supnlri:r-s, customers, consumers and
sharehoiders), lhe way in whrch they intencl ,.o rjr: i;usincss.

APPLICABILITY OF THE CODE:

This Code of Conduct ("the Code") applics to Direr.lors arrcj :jr:rrior lvlanagemcnI personnel of
Radha Madhav Corporation Limted

"Senior Management" shall mean officers/personnel of the listed entity who are
members of its core management team excluding bo;:rd of directors and normally
this shall comprise all members of management one ievel betow the chief executive
officer/managing director/whole tinre director/manage r (including chief executive
officer/manager, in case they are not part of tire boardi and shall specifically include
company secretary and chief financial officer.

CODE OF CONDUCT:

The Board of Dirr,:clor:;,inrl Scnior Mariirrjcirti:rtt oI iit,:: Corlr;,riir;,.,.;i'toLil[j :

Demonslrate thc highest stano.rrcis i:;i irrLi:qriir,. i-ri;sir-rcs:; ethics, and corporate
governancc.

Perform their roles with competcncc, cliligencc, in good farth and in thc best interests of
the Company.

Provide expi:rtise / experir:nce ii'r liroir ,:iirl; t.ii :;grir, i.rirz;:lion .trti.i :;ir;trc learnings aL

Board Mcctings lntitlt besL inLcrr:sl:; oI llic li,rirJ,r.iiry,,riir.i iLs Slarkeholdcrs in mind. They
should guide thc Company's luiari;:rli'ircnl irr Llrr''riqht'cj irr:ction based on their
experience and .ludqemenl.

Give careful and independent consider-alion to thc aliairs of the Company and all
documents placed before then-r to satisly lhr:mselrres with the soundness of key decisions
taken by the Management. they shoulcj cali ioi- addrlr,rrr;rl inforrnation, where necessary,
for making such.l udgements.

Not enqagc in any business, rel;rlion:;lrr[) (]r ,iny acIrvrt',"""vhich cli:l1i mentally conflicts with
[he in[ercsl o1'thc Company or brirtq di:;cri:dit, [o iL. Any siLuation that cr:cates a conflict of
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interest between personal inLeres;l:;;tnci rhr: Conrprarirz and
must be avoided al all costs.

Stakeholders' interests

(s)

(6)

Follow all the guidelines put forLh in thc Codc oI L.r:nrJr-rct for prevcntion of Insider
Trading.

Not disclose any confidential / prrvileged information of the Company and should direct
;rny me.:di;'t qt.tortes or apBroachc-.s lo lirr, 1p1-11-q11-rriat.o sprrkn!;f.)erqon within ![o Company,

DUTIES OF INDEPENDENT DIRECTORS:

The independent Dircctors shall:

(1) undert;rke appropriate induction anil ri:qularly uJ,rr.iatc ,lrrcl refrcsh Lheir skills,
knowiedge arrd farniliarity wrth thc Compri;r-rv;

(2) seek anproprrate c,larification or amplificaLion of in[ornialion and, where necessary, take
and follow appropriate professional arivicc and opinion of outside experts at the
expense of Lhe Company;

strive to attend all Meetings ol'the Board oI Direclor:; artri of the Board Conrmittees of
which hc / she is ;l member;

participatc constructively and ac-ti'vcly in inc (-ornmiitci:s ol the BoarrJ in which they are
Chairpersons or Members;

strive to attend the General Meetrngs of thc Cornpany;

where Lirey have concerns aboul t.hl: irrrirring of thi: i-ornpany or a proposed action,
ensurc lhat. Lhcsc are addressi:d try ilrt'lt,,rrrl arrrl. lr; Llrc ext.cnL LlraI they are not
resolvcd, insisL ttti:i. Iheir conccrr]:j aTc i-irr.r.,rrit:rj in liri: ririnuLr,:s of the []oarrJ Meeting;

keep l-hentselves well informed about lhr.: iompari,,,.rriJ lhe r:xlernai environment in
which il operates;

(B) not to unfairly obstruct the functioning of an olhcrwise proper t3oard or Committee of
the Board;

pay sufficient al-Lcntion and ensurc) llrat adcquair: deliberations arc held before
approving rela[ed party transaclions artij .l:;:,irre thi:ril:;itlvcs t.herL thc sarrne are in the
intercst of lhr: Cornpany;

(10) ascertain and cnsure that thc Cr.;mpai:y has i-tfr acieqr:ate and functional Vigil
Mechanism / Whisllc Blower Policy and to cnsurc thal ihc intcrests of a person who
uses such mechanism are not preludicially affected on ,tccount ol such use:

(11) report concerns abouL unet.hical bclrrrvir;i,r r, ;rr-tuai oi :;rr:,ljalcled ir.rud crr"vioiation of the
Company's code ol conduct or ethics polrcy,,

(3)

(4)

(7)

(e)
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(12) acting wilhin his/hcr authorily, assi:;t iri prr.lk:ctinc;'Lirc lcgitimate inlr:rcsts of the
Company, Shareholders and its L rnpir;yr-'cs;

(13) not disclose confidential information, including ccnrrnercial secreis, technologies,
advertising and sales promotion plans, unpublished price sensitive information, unless
such disclosure is expressly approved by the Board or requtred by latru.

ANNUAL AFFIRMATION WITH COMPLIANCE OF THIS CODE OF CONDUCT:

All Members of the Board of Dircctors and Scnior Manaclcrnent Personnel shall affirm
compliance with this Code of Conduct of Boar-ci oi Drreclors eiid Senior Management on an

annual basis.

i
1


